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Policy for kameraovervakning
SIBBHULTSVERKEN AB

BAKGRUND
Denna policy beskriver Sibbhultsverken AB:s syn pa
kamerabevakning.

SYFTE

Syftet med denna policy ar att redogéra for hur fére-
taget ser pa kamerabevakning pa arbetsplatsen.
Kamerabevakning syftar till att férebygga maskin-
storningar, forhindra olyckor eller annat jamforligt
andamal. Detta syfte ska uppnas samtidigt som de
som oavsiktligt filmas, skyddas mot otillborliga
intrang i den personliga integriteten.

RIKTLINJER

Lagliga utgangspunkter for kamerabevakning
Sibbhultsverken AB foljer de bestammelser som
galler avseende kamerabevakning enligt kamera-
bevakningslagen och dataskyddsférordningen.

Principer for kamerabevakning
Kamerabevakning sker utifran nedanstaende tre
grunder:

1. Bevakningen sker endast for sarskilda och
berattigade andamal,

2. andamalen med bevakningen dokumenteras och

3. bevakningen sker inte i storre omfattning an vad
som behovs for att tillgodose andamalen med be-
vakningen.

Intresset av bevakning

Sibbhultsverken AB anser att kamerabevakning ar
motiverad eftersom bevakningsintresset vager tyngre
an den enskildes intresse av att inte bli 6vervakad.
Med hansyn till den enskildes integritet ar kamera-
bevakning inte ett foérstahandsalternativ for
Sibbhultsverken AB. Foretaget har undersokt andra
atgarder som ar mindre ingripande dn kamera-
bevakning kan anvandas i verksamheten.

Policy for camera surveillance
SIBBHULTSVERKEN AB

BACKGROUND
This policy describes Sibbhultsverken AB's view of
camera surveillance.

INTENTION

The intention of this policy is to describe how the
company views camera surveillance at the work-
place. Camera surveillance aims to prevent machine
interference, prevent accidents or other comparable
purposes. This purpose shall be achieved while
protecting those accidentally filmed against infringe-
ment of privacy.

GUIDELINES

Legal starting points for Camera surveillance
Sibbhultsverken AB complies with the regulations
that apply regarding camera surveillance in accord-
ance with the Camera Surveillance Act and the
General Data Protection Regulation.

Camera surveillance principles
Camera surveillance takes place on the basis of the
following three principles:

e The surveillance is only for specific and legitim
purposes,

e the purposes of the surveillance are documented
and

e the surveillance does not take place to a greater
extent than is needed to meet the purposes of
the surveillance.

The interest of surveillance

Sibbhultsverken AB’s position is that camera surveil-
lance is justified because the interest in surveillance
outweighs the individual's interest in not being
monitored. With regard to the individual's privacy,
camera surveillance is not a first choice for
Sibbhultsverken AB. The company has investigated
other measures that are less intrusive than camera
surveillance can be used in the business.
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Sibbhultsverken AB har kommit fram till att det, trots
denna intresseavvagning, finns ett behov av kamera-
bevakning. Andra alternativ har undersékts men inte
befunnits vara adekvata alternativ for att uppna det
Onskade syftet med kamerabevakningen. Det innebar
att den rattsliga grunden for kamerabevakning ar
berattigad.

Enskildes ratt till information

Sibbhultsverken AB har en skyldighet att pa eget
initiativ upplysa de som bevakas eller kan komma att
bevakas om bevakningen. Detta sker genom tydlig
skyltning pa de platser dar kamerabevakning sker.
Denna information ges med sarskild tydlighet om
kamerabevakningen férenas med avlyssning eller
upptagning av ljud.

Sibbhultsverken AB ska daven informera om anda-
malen med bevakningen for den som bevakas eller
kan komma att bevakas om information om detta
begars. Sibbhultsverken AB har ocksa en skyldighet
att dokumentera vilka andamal som 6nskas uppnas
genom kamerabevakningen.

Arbetsgivarens tystnadsplikt
Sibbhultsverken AB har tystnadsplikt gallande det
material som kamerabevakningen ger upphov till.

Bevaring av material

Sibbhultsverken AB far enligt lag inte bevara material
fran kamerabevakningen langre tid an vad som ar
nodvandigt med hansyn till andamalet med bevak-
ningen. | normala fall innebar detta en maximal tid pa
tva manader. Darefter kommer insamlat material
omedelbart att forstoras.

Behandling av personuppgifter
Sibbhultsverken AB ska folja reglerna om person-
uppgiftshantering som framgar av dataskydds-
forordningen. Arbetsgivaren ska darfor sakerstalla att
det finns rattslig grund for kamerabevakningen och
att ovriga bestammelser i dataskyddsférordningen
efterlevs. Det innebar bland annat att
Sibbhultsverken AB ska folja de grundldaggande
principerna om personuppgiftsbehandling.
Sibbhultsverken AB ska dokumentera hur person-
uppgifter hanteras samt informera de som bevakas
om bevakningen och deras rattigheter.

Sibbhultsverken AB has concluded that, despite this
balance of interests, there is a need for camera
surveillance. Other alternatives have been investi-
gated but not found to be adequate alternatives to
achieve the desired purpose of camera surveillance.
This means that the legal basis for camera surveil-
lance is justified.

The individual's right to information
Sibbhultsverken AB has an obligation to inform those
who are being monitored or may be monitored about
the surveillance on its own initiative. This is done
through clear signs in the places where camera
surveillance takes place. This information is provided
with particular clarity if the camera surveillance is
associated with the interception or recording of
sounds.

Sibbhultsverken AB shall also inform about the
purposes of the surveillance for those who are being
monitored or may be monitored if information about
this is requested. Sibbhultsverken AB also has an
obligation to document what purposes are desired to
be achieved through the camera surveillance.

Employer's duty of confidentiality
Sibbhultsverken AB has a duty of confidentiality
regarding the material generated by the camera
surveillance.

Preservation of material

Sibbhultsverken AB is not permitted by law to keep
material from the camera surveillance for longer than
is necessary for the purpose of the surveillance.
Normally, this means a maximum time of two
months. After that, collected material will be
immediately destroyed.

Processing of personal data

Sibbhultsverken AB shall comply with the rules on
personal data processing as set out in the General
Data Protection Regulation. The employer must
therefore ensure that there is a legal basis for camera
surveillance and that other provisions of the General
Data Protection Regulation are complied with. This
means, among other things, that Sibbhultsverken AB
must follow the basic principles of personal data
processing. Sibbhultsverken AB shall document how
personal data is handled and inform those who are
monitored about the surveillance and their rights.
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Kontaktpersoner Contacts

En medarbetare som har fragor kring denna policy
skall i forsta hand vanda sig till sin narmaste chef.
| andra hand kontaktas ndgon av nedanstaende
personer:

VD
Roger Nordblad 072-155 1547
roger.nordblad@sibbhultsverken.com

Skyddsombud
Jonny Opperud 070-956 0307
jonny.opperud@sibbhultsverken.com

ANSVAR

Sibbhultsverken AB ansvarar for att alla som bevakas
och kan komma att bevakas far ta del av denna
policy. Sibbhultsverken AB ansvarar ocksa for att
kamerabevakningen bedrivs lagenligt och i 6vrigt en-
ligt god sed. Om en person anser att Sibbhultsverken
AB inte uppfyller lagar, regler och krav, kan personen
kontakta Datainspektionen for vidare utredning.

An employee who has questions about this policy
should primarily turn to their immediate manager.
Alternatively, one of the following persons is
contacted:

MD
Roger Nordblad 072-155 1547
roger.nordblad@sibbhultsverken.com

Safety representative
Jonny Opperud 070-956 0307
jonny.opperud@sibbhultsverken.com

RESPONSIBILITY

Sibbhultsverken AB is responsible for ensuring that
everyone who is monitored and may be monitored
receives this policy. Sibbhultsverken AB is also
responsible for ensuring that the camera surveillance
is conducted lawfully and otherwise in accordance
with good practice. If a person considers that
Sibbhultsverken AB does not comply with laws, rules
and requirements, the person can contact the
Swedish Data Protection Authority for further
investigation.
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